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1 - Scope 

This Code of Ethics (hereinafter also referred to as the “Code”) defines a set of principles, 

rights, duties and responsibilities that all subsidiaries of the Tesmec Group in Italy and abroad 

(hereinafter also referred to as “Tesmec” or the “Group”) assume regarding stakeholders with 

whom they interact carrying out their activities. 

The Code aims to prevent criminal and/or unethical conduct and to spread out Tesmec’s 

general ethical standards to improve Group’s performance and prevent any potential negative 

impacts which may result from non-compliance. 

The Code has the following functions: 

- preventive function: codification of ethical principles of reference and of basic rules of 

behaviour to which all the stakeholders1 shall conform, with special reference to the 

prevention of unlawful acts; 

- cognitive function: through the formulation of abstract and general principles and of 

rules of behaviour, the Code allows to recognise unethical behaviour and the correct 

performance of duties and powers of everyone involved to be carried out; 

- function of legitimacy: the Code makes clear the duties and responsibilities to which 

the stakeholders can recognise their expectations; 

- incentive function: the Code contributes to the development of an ethical awareness 

and enhances the reputation of the Group in trustworthy relationships with 

stakeholders. 

 

2 - Applicability 
The provisions of this Code apply to the members of the corporate bodies, employees 

(including managers and directors), collaborators, agents/brokers, suppliers and all those 

who, directly or indirectly, temporarily or permanently, works for the Group or has any 

relationships with the Group.  

Tesmec informs its customers, suppliers and other interested groups of this document and 

encourages such parties to apply the principles expressed in the Code. 

 

3 - Ethic principles  
 

3.1 General principles 

The observance of laws and regulations in force in the country/is in which Tesmec operates, 

as well as this Code and business procedures are a fundamental principle for the Group.  

 

3.1.1 Tesmec SPEED Model 

The Group safeguards and promotes the value of human resources in order to increase the 

wealth of expertise of each employee and encourages respect for person’s physical, moral and 

cultural integrity. The Group ensures working conditions that respect individual dignity and 

safe working environments.  

                                                 
1 The term “stakeholder” means those involved directly or indirectly in the work of the Group who have an 

interest in relation to decisions, strategic initiatives and possible actions carried out by the Group. Therefore, 

stakeholders include, by way of example, employees, customers, shareholders, citizens, public prosecutors, 

collaborators for any reason, suppliers, financial and/or commercial partners, municipal, provincial and national 

institutions, trade associations, environmental associations and, more generally, anyone interested in the activity 

of the Group and of the Group companies. 
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Tesmec transmits to its stakeholders clear, univocal, shared principles and behaviours’ values, 

condensed in the acronym SPEED: 

- Safety and ethics: Tesmec’s aim is the highest safety standards with sense of 

responsibility for self and others; 

- Orientation to Performance improvement for self and the team: it is the ability to 

achieve personal and Group goals and to improve performances; 

- Empowerment for continuous improvement: improving products and services offered 

through setting ambitious targets; 

- Enthusiasm passion, commitment, and self-motivation: working with enthusiasm and 

pleasure; 

- ADaptability: resilience capacity to modify plans and behaviours to respond to the 

continuous changing environment. 

  
3.1.2 Personal data processing and confidentiality of information 

The Group cares about the protection of personal data in their acquisition, handling, and 

storage processes. For this reason, the Group has implemented security measures in 

accordance with the provisions of applicable laws and accountability principles. 

With the same ratio Tesmec protects all confidential and strategic information crucial for the 

Group. 

Administrators, members of supervisory bodies, employees, managers and directors, 

suppliers, consultants, clients, partners, agents, etc. are required to respect the contents of 

internal procedures and to maintain confidentiality of documents and business information 

acquired when carrying out their duties and also after termination of their relationship, as 

established in each contractual agreement. 

 

3.1.3 Responsibility towards the community 

The Group is aware of the effects of its activities on the global context, social and economic 

development and more in general welfare of the community and it is careful to reconcile the 

legitimate interests of the community in its work. 

Tesmec makes its investments compatible with the respect for the environment and the 

requirements of local and national communities. 

 

3.1.4 Fighting corruption and conflict of interests 

Relations with stakeholders shall be characterised by fairness, collaboration, loyalty and 

mutual respect due to prevent and avoid corruption events. 

Tesmec shall refrain from engaging / recruiting suppliers, customers, partners, etc. if in conflict 

of interests with the Group, because all business agreements shall be based on objective 

criteria of quality, price, reliability, etc.  

Additionally, the employee shall communicate to his hierarchical superior any case or issue 

which is suspected to be in conflict of interests2 and also abstain from taking decisions and 

agreements if they may be influenced by personal interests. 

Directors, employees and collaborators, carrying out their activities in the interests of Tesmec, 

shall not pay and/or accept money, gifts, favours or any other forms of corruption to/from 

third parties for the purpose of direct or indirect benefit to Tesmec or for personal advantages. 

                                                 
2 Using one's role in the Company to obtain personal advantages (i.e. economic advantages, etc.) or to that of third 

parties, or conducing activities by employees and/or their family members at Company’s suppliers, subcontractors, 

competitors represent examples of conflict of interests. 
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Tesmec is committed to fight corruption, applying the anti-corruption Group policy. 

 

3.1.5 Recruitment and relationship with relatives 

Tesmec may recruit or may have business relationships with relatives (sons, daughters, 

mothers, fathers, uncles, cohabitants, etc.) unless it constitutes and/or it induces to situations 

of conflict of interests or breaches of principles of this Code.  

 

3.1.6 Human rights and labor 

Tesmec avoids, directly or indirectly, all forms of discrimination whatsoever: age, gender, 

nationality, sexuality, health status, marital status, race, political views, religious beliefs, etc. 

all forms of forced or compulsory labour, black manpower and child labour exploitation. 

Tesmec guarantees health, safety and hygiene at all levels and in all business activities at 

worksite. The Group is committed to give appropriate instructions to workers to make them 

aware of risks arising from their work, because safety at work is considered a key factor, such 

as fair working conditions. 

 

3.1.7 Protection of the environment and quality standards 

The Group aims to achieve the best possible balance between economic and environmental 

initiatives, respecting present and future generations’ rights. Tesmec is committed to 

undertake a sustainable development also through high quality standard in the research and 

development of Group products with continuous improvement technologies offered to all 

customers. 

 

3.1.8  Fair competition  

The Group ensures compliance with the general conditions for freedom of enterprise and it is 

committed to avoid any forms of prevention, restrictions or distortion to free competition 

granting equal opportunities to all economic operators in the market and preserving final 

customers, always focusing on high quality standards with competitive prices. 

The Group does not hide any kind of information to the Antitrust authority or to any sort of 

inspections. 

Accountability in each transaction is a crucial pillar of Tesmec to prevent any sort of 

asymmetric information or conflict of interests. Tesmec informs in a clear, timely and 

transparent manner all stakeholders about financial and management performance, without 

favouring any interest (group or individual), so that the stakeholders can take independent 

and informed decisions. 

 

3.1.9 Intellectual property 

Intellectual property, such as patents, trade secrets, trademarks, distinguishing marks, 

technical and scientific knowledge, know-how, copyrights and expertise represents a key 

factor of success for the Group.  

Employees are required to protect, maintain and defend Tesmec intellectual property rights 

to preserve the competitive advantage of the Group.  

In the same way, Tesmec shall respect intellectual property rights of third parties as fair 

treatment. 
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3.1.10 Accounting control and transparency 

The Group represents truly, complete, clear and timely information, therefore everyone, 

concerning its competences, shall check the correctness of accounting records and disclose to 

the designated person, any error, omission and/or falsification.  

All payments shall be done only against provided services or goods and only to third parties 

with whom Tesmec has a valid and proper business relationship.  

 

4 – Employees’ ethic principles 
Tesmec is aware of the strategic asset related to its human capital and, in relationships with 

employees and among them, the following principles apply: 

- diligence and good faith: Tesmec appreciates and encourages employees to bring their 

personal contribution, proactiveness and enthusiasm with the aim to respect every 

ideas and opinions and to collaborate with diligence. Each employee is required to act 

with loyalty and in good faith, respecting this Code and the obligations in the 

employment contract, ensuring the requested performance; 

- safeguarding of business assets: everyone who works for Tesmec is required to 

safeguard business assets and to inform their immediate superiors of potential 

harmful to the Group;  

- transparency and accuracy of accounting: every operation or transaction shall be 

authorised, verifiable, legitimate, consistent and fair to be recognised and registered 

on the corporate accounting system in accordance with the criteria set out by law and 

subject to the applicable accounting standards;  

- drugs and alcohol: the use of drugs or alcohol is prohibited at every Tesmec’s site. 

 

5 – Ethic principles in relation with suppliers (consultants, agents, etc.) 

and customers 
The Group’s relationships with suppliers and customers base on principles of transparency, 

equality, loyalty, free competition, professionalism, efficiency, seriousness and reliability. 

Both customers and suppliers shall be informed of the principles contained in this Code. 

 

5.1 Relationships with customers 

Customers are considered a key asset of the Group, therefore Tesmec’s corporate bodies, 

managers, employees and collaborators shall always follow the provisions of this Code and 

internal procedures related to the management of customer relationships, as well as all 

contractual provisions defined in accordance with the laws in force. 

Tesmec shall also ensure the quality and the reliability of machineries and services sold by the 

Group, providing customers with all required information on characteristics, risks and rules for 

the proper use of the equipments. 

 

5.2 Relationships with suppliers 

Employees shall: 

- observe and respect the applicable legal provisions and conditions contractually 

envisaged; 

- follow the internal procedures regarding the selection and the management of 

suppliers due to adopt appropriate and objective selection methods, based on 

established and transparent criteria; 
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- obtain the cooperation of suppliers to ensure the fulfilment of requirements in terms 

of quality, safety and delivery time of goods or of provision of services; 

- observe the principles of transparency and completeness of information in the 

correspondence with suppliers; 

- refuse to be influenced by third parties when making decisions and/or performing acts 

related to their work; 

- inform suppliers on the contents of this Code to be aware and respect its statements; 

- not accept any kind of gifts or only in the event they represent a “normal” business 

practice. 

 

5.3 Relations with consultants, collaborators, agents, brokers and partners 

Consultants, collaborators, agents, brokers and partners of the Group are required, in the 

execution of the contractual relationship established with the Group or of the assignment 

received from it, to behave with fairness, good faith and loyalty, respecting as far as applicable 

the provisions of this Code, Group regulations and the instructions and requirements given by 

Group personnel. 

Contractual counterparts shall be informed on the principles of this Code, undertaking not to 

behave in such a way that forces the Group or its managers, employees or collaborators to 

violate the principles established in the Code. 

In the event of ascertained violation of the Code, Tesmec has the right to immediately 

terminate the relationship. 

 

6 – Ethic principles in relations with shareholders 
One of the main interests of the Group is to enhance the investment of its shareholders, by 

implementing an industrial policy which guarantees an appropriate economic return over time 

by optimising available resources and increasing competitiveness and financial reliability. 

Therefore, the Group is keen to create and maintain over time all conditions to insure an 

informed and widespread participation of all shareholders to the pertaining decisions. 

 

7 – Ethic principles in relations with media 
The communication of the Group towards its stakeholders (also through the media) is based 

on respect of the right to information. It is forbidden to disseminate false and tendentious 

news. 

Tesmec has implemented internal policies and procedures which state the management of 

confidential information regarding the Group, ensuring compliance with current laws on 

market abuses of privileged information, illicit communications of privileged information and 

market manipulation. 

The procedure for disclosure of company information states that only Tesmec Investor Relator 

and the Communication Office coordinate and manage the communication of Tesmec. 

Confidential and/or price-sensitive information shall be communicated to the market through 

press releases only, and all other communication channels are not allowed. The Group 

communicates to the market also through the website www.tesmec.com or through other 

communication channels such as newsletters, marketing literature, articles, etc. only issued by 

the Marketing Department, prior to content validation by the Communication Office and in 

coordination with the CFO for financial data. 
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8 – Ethic principles with institutions 
Relations with local, national, international, Italian or foreign, private or public institutions 

base on transparency and fairness. 

The Group abstains, during business negotiations or business relations with the public 

administration, as well as in the case of controls/inspections/checks by public authorities, 

from favouring any conflict of interests or individual/groups advantages. 

The Group does not make any kind of contribution, directly or indirectly, to political parties, 

movements, committees, political and trade-union organisations, or their representatives or 

candidates, both in Italy and abroad, except for contributions due to specific regulations. 

Directors, managers and employees cannot be engaged in political activities during working 

hours or use goods or equipments of the Group for this purpose; they should also clarify that 

any political opinion expressed by them to third parties is strictly personal and hence does not 

represent the opinion and the political trend of the Group. 

Tesmec may become criminally liable for actions undertaken by persons associated with the 

Group; it is for this reason that Tesmec carefully shall assess any third parties the Group 

proposes to enter in business relationships with, as described in its Anticorruption policy.  

 

9 – Ethic principles with supervisory authorities 
The Group fully and strictly complies with rules and regulations in force, providing maximum 

collaboration and transparency to supervisory authorities, such as Consob/SEC, Antitrust 

Authority, Personal Data Protection Authority, etc. 

The Group does not withhold, hide or delay any information requested by the supervisory 

authorities and other regulatory bodies in their inspection activities and actively collaborates 

in the course of any preliminary investigation. 

 

10 - Implementation of the Code of Ethics 
10.1  Compliance with the Italian Model 231 and the Supervisory Body  

The revision of this Code is approved by the Board of Directors. The Supervisory Body 

guarantees the applicability of the principle of this Code. 

The Supervisory Body has, among others, the duty to: 

- propose amendments to the Code, in case of change in the legislation; 

- verify the application of the Code and its observance on a regular basis; 

- disseminate the Code’s principles; 

- propose amendments to the Board of Directors; 

- manage any kind of reports received concerning Code violations, supporting the 

whistle-blower; 

- prepare an annual report about the activity performed addressed to the Board of 

Directors. 

All stakeholders of the Group can report, in addition to the usual channel, (OdV@tesmec.com), 

any breach or suspected breach of the Code to the Supervisory Body: for anonymous reports 

it is possible to access to TSPAwhistleblower@gmail.com with the following password 

TesmecSPA_violations and addressing the email to TSPAwarning@gmail.com. The 

whistleblower can cancel the email from "sent-items" folder and from "delated-items folder" 

in order to maintain privacy. The inbox of TSPAwarning@gmail.com is read only by the 

Supervisory Body in charge. 

The whistleblower shall cooperate with the Supervisory Body providing, if necessary, the 

business documents required for carrying out proper activities. 
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For further information about whistleblowing reports tools please, consult the last version of 

the policy published on the internet website. 

The reports of possible violations of the Supervisory Board may be directed to the Board of 

Directors, so that the same may delegate one of its members to carry out investigations 

deemed necessary and/or appropriate. 

The utmost reserve will be maintained on the reports received. 

 

10.2 Dissemination of the Code of Ethics 

The Supervisory Body oversees the dissemination of the Code to the recipients. 

All Tesmec’s workers shall receive a copy of the Code and shall be informed of its all future 

updates. During the hiring process, the receipt of the document shall be traced by electronic 

or paper tools. 

In addition, the Code is also available on Tesmec’s bulletin boards placed in a place accessible 

to all workers, in accordance with the provision by the applicable laws. 

The document is also available on the internet and Intranet sites of Tesmec S.p.A. and is freely 

available for downloading to all stakeholders (i.e. suppliers, customers, etc.). 

Respect of the Code’s rules is an essential part of contractual obligations of all Tesmec’ parties 

pursuant and in accordance with applicable laws. 

 

10.3 Code of Ethics’ effectiveness and consequences of its violations 

All Tesmec’s stakeholders shall observe and enforce this Code. 

Compliance with the rules contained in this Code shall be considered an essential part of each 

contractual obligations. 

Violations of principles contained in this Code can lead to disciplinary action up to and including 

termination of contractual obligations, according to applicable laws in place in the different 

countries where Tesmec operates and considering collective labor agreements where 

acknowledged by laws. Sanctions shall be proportionate to the gravity of the issue and in 

accordance to the applicable law. 

 


